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Method of Appointment

Please apply by completing the appropriate application form.
You are required to provide the names of two referees, one of which must be your current Employer. We will contact referees of short listed candidates prior to interview.
All applications should be completed and returned by the deadline to recruitment@cowbridgecs.co.uk or posted
FAO Mrs G DeCaux
Assistant Business Manager

Cowbridge Comprehensive School

Aberthin Road

Cowbridge 

Vale of Glamorgan

CF71 7EN

Closing Date:


31 January 2020 – 12pm
Start Date:


ASAP

PERSON SPECIFICATION

SCHOOL BASED LEARNING SUPPORT ASSISTANT SUPPORTING PUPILS WITH A VISUAL IMPAIRMENT
PERSON SPECIFICATION

1. Specialist Knowledge and Experience

1.1 Experience of working with or supporting learners.

1.2 Ability to build a rapport with learners, including those with special educational needs.

1.3 Ability to understand child development and the implications of visual impairment. 

1.4 Ability to use ICT and to learn new ICT skills.

2. Organisation

Ability to organise time effectively, creating work schedules, prioritising workload and meeting deadlines.

3. Using Initiative

Ability to take responsibility for own actions and make decisions without referring to others on occasions.

4. Resilience

Ability to remain calm and self-controlled under pressure.

5. Personal Drive & Commitment 

Ability to be proactive, enthusiastic and committed by taking ownership to ensure tasks are delivered.

6. Communication 

Ability to communicate effectively, both verbally and in writing, adapting style to suit the audience e.g. preparing reports.

7. Team Working

Ability to work effectively within a team.

8. Equal Opportunities 

Ability to understand and demonstrate commitment to Cowbridge Comprehensive School Equal Opportunities Policy and to ensure all activities are consistent with the Equal Opportunities Policy.  This includes all staff activities and their interface with the general public.

9. Special Conditions

9.1 Appointment is subject to an Enhanced Criminal Records check.

9.2 Must be prepared and willing to work occasional extra hours as agreed with the Senior Leadership Team.

COWBRIDGE COMPREHENSIVE SCHOOL

JOB DESCRIPTION

	DESIGNATION/POST TITLE
	:
	Learning Support Assistant for Visual Impairment

	
	
	

	DIVISION/SECTION
	:
	ALN

	
	
	

	LOCATION
	:
	COWBRIDGE COMPREHENSIVE SCHOOL

	
	
	

	POST GRADE
	:
	GRADE 5 (8 – 12) 



	
	
	

	RESPONSIBLE TO
	:
	ALN Co-ordinator


JOB PURPOSE

Work with teachers to support the learning, educational progress and inclusion of pupil/s with a visual impairment, with the aim of narrowing any attainment gap they have with their fully sighted peers on entry to school.

Give assistance to pupil/s (or student/s) with a visual impairment so that they can access the curriculum, participate in learning, experience a sense of achievement and develop independence in learning and other aspects of school life. This includes knowledge, understanding of teaching braille to children.

MAIN RESPONSIBILITIES/DUTIES

Supporting the Teacher in the Planning, Delivery and Evaluation of Lessons

1) Work in partnership with the teacher in the planning of lessons including the adaptations, materials and direct support that visually impaired pupils will need to be included and make progress.

2) Support the delivery of learning by:

· Providing direct support as agreed with the teacher. This may include pre-tutoring support to ensure pupils have the necessary knowledge and familiarity with the resources, skills and concepts to be used in the lesson. It may also involve post-tutoring to check understanding, and reinforce key learning points. 

· Adapting resources and teaching materials as necessary so that the pupil is able to access the key points of a lesson and achieve the objectives set for him or her, as far as possible independently.

· Developing skills in the use of specialist formats (e.g. Braille) as appropriate.

· Supporting the pupil(s) in participating in class teaching activities, providing support to groups as appropriate to encourage independence and social interaction.

· Using praise, assistance and encouragement to motivate the pupil(s) and to help them stay on task.

· Supporting the pupil(s) understanding of any follow up tasks set by the teacher.

· Taking lesson notes from the board, where required, to support the VI pupils’ understanding and inclusion.

· Overseeing the VI pupil's work in practical activities where safety is a consideration.

3) Support the teacher in evaluating the VI pupils’ learning and access

          by:

· Providing constructive feedback to the teacher on the how the VI pupil has responded to the lesson. 

· Discussing with the teacher any difficulties experienced in providing the support the pupil(s) needed.

· Providing information on how well the child is engaging in the lesson, any difficulties they appear to be experiencing, work they find relatively easy and work they find more difficult. 

Implementing Individual Learning Programmes for Pupils 

4) Support the development and implementation of individual learning programmes focused on delivering priority learning targets for pupils. (These might include work in the areas of functional vision, concept formation, language and literacy skills including handwriting and touch typing, personal, social and emotional development as required). This will be achieved by:

· Working with the SENCO, class teacher and other specialists where appropriate to plan and agree the programme which contains clear, challenging but achievable objectives for the pupil.

· Reinforce mobility and independence skills under the guidance of a pupil’s mobility specialist.

· Delivering the agreed programmes under the guidance of the teacher/ SENCO. 

· Providing feedback to relevant colleagues about the pupil’s progress towards targets and the effectiveness of the programme in securing this and the pupil’s engagement.

Observing and Reporting on Pupil Progress

5) Observe and report on pupil progress, gathering information about their knowledge, skills and understanding, including their progress towards targets, to support teachers in re-assessing need, evaluating teaching strategies and interventions, setting new learning targets and formulating new learning plans.

Contributing to Maintaining Pupil Records

6) Contribute to the maintenance of pupil records as agreed with the teacher and/or SENCO and help to maintain the record keeping system. 

Using Technology to Support Pupils’ (or the Pupil’s) Learning

7) Support the use of technology including braille adaptations and optical aids to promote the pupil’s learning by:

· Checking that any equipment used by the pupil is functioning properly.

· Developing skill in the use of specialist equipment used by a VI pupil, including software applications.

· Taking steps to ensure any problems with equipment are dealt with as quickly as possible.

· Promptly informing the teacher/technician if there are any problems.

· Supporting the pupil(s) and staff in the use of technology, encouraging pupils to use the equipment independently.

Supporting Children’s Emotional and Social Development

8) Support pupils’ social and emotional development by:

· Supporting positive behaviour, giving praise and encouragement as appropriate to build confidence and self-esteem.

· Providing support to enable the pupil(s) to have the opportunities to participate in all school activities, to make choices and take decisions for themselves.

· Encouraging pupils to evaluate their own progress and to take an active part in reviews of their progress, when appropriate.

· Observing how pupils express their feelings and emotions and relate to others and feedback to the teacher and/or SENCO, recording any findings accurately.

· Delivering programmes designed by specialists to support this area as appropriate.

· Encouraging other pupils to develop an understanding of the needs and skills of a VI pupil.

Learning Environment

9)   Working with colleagues to ensure the classroom provides a good learning environment for a VI pupil, paying particular attention to lighting, layout and auditory factors.

Liaising with Parents

10)  Support teaching staff and SENCOs discharge their responsibility in involving parents by providing information on the pupil’s engagement with learning and interactions with other pupils and helping to maintain home-school liaison records.

Continuing Professional Development

11)  Participate in training and other learning activities to develop the competencies to effectively support VI pupils and to ensure knowledge and skills are kept up to date. 


	Application for the post of:
	(This form is also available in Welsh)

	Specialist Learning Support Assistant: VI
	Post Reference
	

	PLEASE DO NOT SUBMIT A CV 

Please complete in black ink or type
	CLOSING DATE :
	31 January 2020


	Personal Details

	Full Name
	
	Initials
	
	NI Number
	

	Address
	
	
	
	Post Code
	

	
	
	
	
	
	

	Contact details:
	Work
	
	Home
	

	
	Mobile
	
	Email
	


	Education, Training and Qualifications – from age 11 upwards

(please include any relevant training you have received in current/previous jobs)

	School/college (name and address)
	Qualification
	Grade

	
	
	


	Professional Bodies

	Association/Institution
	Grade
	Registration No

	Registration Number of professional body: ____________
	
	


	· Do you have a valid full driving licence? 
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 

	Categories
	

	· Have you access to a car/motorcycle? 
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 

	Type of vehicle:
	

	· For posts requiring access to a vehicle, please state number of endorsements (if any):
	
	

	●    Do you have any special circumstances that require consideration?   
	
	

	
	
	

	· What notice are you required to give your current employer?
	

	· Please give details of any times when you are unavailable for interview:
	

	· Please state where you saw this post advertised:
	


	Full Employment History

	Please do not leave any gaps in your employment history. Complete in date order with most recent employer first. All periods since leaving secondary school should be accounted for, including any voluntary work or periods of unemployment (for unemployed periods, please state location of benefit office). This is particularly important for posts involving working with children. Continue on a separate sheet if necessary.

	Month/Year
	Organisation 

Name/Address
	Job Title & brief outline of post, 

salary details (including benefits)
	Reason for leaving

	From
	To
	
	
	

	
	
	
	
	

	

	


	Supporting Information

	This section must be completed as it is used for shortlisting. Please relate your answers to the advertisement, job description and person specification. Where a person specification has been supplied please use the headings to provide details of your knowledge skills and experience. You will need to provide examples of your statements – for example, what makes you a good team player or communicator.

	Details of your Knowledge and Experience.

	

	Details of your skills and personal characteristics/qualities.

	

	Explain why and how you would make a difference to our core purpose?

	

	Details of why you wish to work in a school environment?

	


Continue on a separate sheet if necessary
	References
	

	Please provide details of two references as part of your application.  One must be from your current/most recent employer/tutor where applicable.
	

	Current/Most Recent Employer
	
	Other Professional
	

	Name
	
	
	Name
	
	

	Job Title
	
	
	Job Title
	
	

	Address
	
	
	Address
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Tel
	
	
	Tel
	
	

	e-mail
	
	
	e-mail
	
	

	May we contact before interview?
	
	May we contact before interview?
	

	
	Yes
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	No
	
	
	Yes
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	No
	


For some positions verbal references are also required and anything written on this application form, or stated in the interview, may be verified from previous employers.
	Availability   Please state times when you are unavailable for work.

	

	

	Work Permits
	
	
	
	
	
	

	Do you require a work permit to work in this country? 
	Yes
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	No
	
	

	If yes please provide details, including type of permit and expiry date
	

	

	Unspent Convictions

	Do you have any unspent convictions?
	Yes
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	No
	Date of convictions?
	

	Detail of conviction:
	

	

	

	Positions requiring access to Government Secure Intranet will require a Baseline Security Check


	

	Rehabilitation of Offenders Act 1974

	Positions involving working with children and vulnerable adults are exempt from the above act and require a Disclosure and Barring Service (DBS) check.  The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are protected and  are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on filtering of these cautions and convictions can be found at the Disclosure and Barring Service website. Requirement for a DBS check will be indicated in the advert. If you are applying for a position requiring a DBS check you must complete the following:

	
	Have you ever been convicted of a criminal offence?
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 

	

	
	Do you have any pending charges?
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 

	

	If you have answered yes to the above, please provide details of the offence using the formal name of the charge, the date occurred and the sentence of the court.

	

	

	


	Additional information for candidates who require Disclosure and Barring Service Disclosure and are exempt from the Rehabilitation of Offenders Act (e.g. Posts working with vulnerable adults and children).

	Declaration of Criminal Record

Because of the sensitive nature of the duties the post holder will be expected to undertake, you are required to disclose details of any criminal record. Only relevant convictions and other information will be taken into account so disclosure need not necessarily be a bar to obtaining this position.

If you have declared a criminal record and we believe this to have a bearing on the requirements of the post, we will discuss the matter with you at interview if you are shortlisted for the post. If we do not raise the record with you, it is because we have taken the view that it should not be taken into account in deciding your suitability for the post. If you have any concerns about filling in the declaration, please contact recruitment@cowbridgecs.co.uk.
The information you provide will be kept confidential and in line with requirements of the Data Protection Act.


	

	Data Protection

	All applications are held for six months. If you are unsuccessful for this post, would you be happy to be contacted should a similar position become available within the next six months?
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	

	Declaration

	I understand the importance of the information provided and certify that what I have given is true and correct. I understand that providing false information may lead to immediate termination of employment.

If I am applying for a post requiring registration with the Disclosure & Barring Service and/or a Government Secure Intranet check, I give my permission for the Cowbridge Comprehensive School to contact the appropriate body/bodies/ access the DBS update service and supply appropriate documents as required by the Council.

	

	Signed
	
	Date
	

	
	
	
	


STRICTLY PRIVATE AND CONFIDENTIAL
REHABILITATION OF OFFENDERS ACT 1974

Because of the nature of the work for which you are applying this post is exempt from the provisions of section 4(2) of the Rehabilitation of Offenders Act 1974 in accordance with the Rehabilitation of Offenders Act 1974, (Exceptional) Order 1975 as amended by the Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Order 1986 and as amended by The Police Act 1997 (Criminal Record Certificates: Relevant Matters) (Amendment) England and Wales) Order 2013 (“the Order”).
Applicants are therefore not entitled to withhold information about certain cautions and convictions which for other purposes are 'spent' under the provisions of the Act and in the event of employment any failure to disclose such convictions could result in dismissal or other disciplinary action by the School. Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.
*The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website.

Because of the sensitive nature of the duties the post holder will be expected to undertake, you are required to disclose details of all criminal records in line with “the Order”. Only relevant convictions and other information will be taken into account so disclosure need not necessarily be a bar to obtaining this position.
If you have declared a criminal record and we believe this to have a bearing on the requirements of the post, we will discuss the matter with you at interview if you are shortlisted for the post. If we do not raise the record with you, it is because we have taken the view that it should not be taken into account in deciding your suitability for the post. If you have any concerns about filling in the declaration, please contact our Human Resources Department.

The information you provide will be kept confidential and in line with requirements of the Data Protection Act.
Please answer the following questions

	Please print your full name

(Block Capitals)
	


	Have you been cautioned or convicted of a criminal offence?
 * see above
	YES / NO

	If yes, please give full details 
	


	Have you used or do you currently use any other surname(s)
	YES / NO

	If YES, please state name(s)
	


	Signed
	
	Dated
	

	Position Applied For 
	


	
	EQUAL OPPORTUNITIES MONITORING FORM

	
	Cowbridge Comprehensive School is committed to achieving equality of opportunity. Please complete this form to help us to achieve this aim. It is removed from your application before shortlisting and is not seen by the interviewing panel or service managers. 



	Post Information

	Surname:      
	First Name (s)            
	Title:      

	Position/Post title:      
	Post ref:      


	Gender and Gender Identity

	What is your gender?
	 FORMCHECKBOX 
 Female

	
	 FORMCHECKBOX 
 Male

	Disability

	Are your day-to-day activities limited because of a physical or mental health condition, illness or disability which has lasted, or is expected to last 12 months or more?
	 FORMCHECKBOX 
 Yes – limited a lot

	
	 FORMCHECKBOX 
 Yes – limited a little

	
	 FORMCHECKBOX 
 No

	
	 FORMCHECKBOX 
 Prefer not to say

	Age

	What is your date of birth?:      

	National Identity

	National Identity – how would you describe your national identity?

	 FORMCHECKBOX 
 Welsh
	 FORMCHECKBOX 
 English
	 FORMCHECKBOX 
 Scottish
	 FORMCHECKBOX 
 Northern Irish
	 FORMCHECKBOX 
 British

	 FORMCHECKBOX 
 Other (please specify)      
	 FORMCHECKBOX 
 Prefer not to say

	Ethnic Group

	Ethnicity – how would you describe your ethnic group?

	White

	 FORMCHECKBOX 
 Welsh/English/Scottish/Northern Irish/British
	 FORMCHECKBOX 
 Irish

	 FORMCHECKBOX 
 Gypsy or Irish Traveller
	 FORMCHECKBOX 
 Any other white background (please specify):      

	Mixed/multiple ethnic groups

	 FORMCHECKBOX 
 White and Black Caribbean
	 FORMCHECKBOX 
 White and Black African
	 FORMCHECKBOX 
 White and Asian

	 FORMCHECKBOX 
 Any other Mixed/multiple ethnic background (please specify):      


	Asian/Asian British

	 FORMCHECKBOX 
 Indian
	 FORMCHECKBOX 
 Pakistani
	 FORMCHECKBOX 
 Bangladeshi
	 FORMCHECKBOX 
 Chinese

	 FORMCHECKBOX 
 Any other Asian background (please specify):      

	Black/African/Caribbean/Black British

	 FORMCHECKBOX 
 African
	 FORMCHECKBOX 
 Caribbean

	 FORMCHECKBOX 
 Any other Black/African/Caribbean background (please specify):      

	Other ethnic group

	 FORMCHECKBOX 
 Arab

	 FORMCHECKBOX 
 Any other ethnic group (please specify):      

	 FORMCHECKBOX 
 Prefer not to say


	Welsh Language

	Please describe your Welsh language ability by ticking the relevant box(es) below.

	
	Understand
	Speak
	Read
	Write

	None
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Basic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competent
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Good
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Fluent
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Sexual Identity 

	Which of the following options best describes how you think of yourself?

	 FORMCHECKBOX 
 Heterosexual
	 FORMCHECKBOX 
 Gay or lesbian
	 FORMCHECKBOX 
 Bisexual

	 FORMCHECKBOX 
 Other
	 FORMCHECKBOX 
 Prefer not to say

	Religion

	What is your religion?

	 FORMCHECKBOX 
 No religion
	 FORMCHECKBOX 
 Christian (all denominations) 
	 FORMCHECKBOX 
 Buddhist

	 FORMCHECKBOX 
 Hindu
	 FORMCHECKBOX 
 Jewish
	 FORMCHECKBOX 
 Muslim
	 FORMCHECKBOX 
 Sikh

	 FORMCHECKBOX 
 Any other religion (please specify):      
	 FORMCHECKBOX 
 Prefer not to say

	Pregnancy and Maternity

	Are you currently pregnant or have you been pregnant within the last year?
	 FORMCHECKBOX 
 Yes

	
	 FORMCHECKBOX 
 No

	
	 FORMCHECKBOX 
 Prefer not to say

	Have you taken maternity leave within the past year?
	 FORMCHECKBOX 
 Yes

	
	 FORMCHECKBOX 
 No

	
	 FORMCHECKBOX 
 Prefer not to say

	Marriage and Civil Partnership

	What is your legal marital or same sex civil partnership status?
	 FORMCHECKBOX 
 Single, that is never married and never registered in a 
     same sex civil partnership

	
	 FORMCHECKBOX 
 Married and living with husband/wife

	
	 FORMCHECKBOX 
 Separated but still legally married

	
	 FORMCHECKBOX 
 Divorced

	
	 FORMCHECKBOX 
 Widowed

	
	 FORMCHECKBOX 
 In a registered same-sex civil partnership and living with      
     your partner

	
	 FORMCHECKBOX 
 Separated, but still legally in a same-sex civil partnership

	
	 FORMCHECKBOX 
 Formerly in a same-sex civil partnership which is now 
     legally dissolved

	
	 FORMCHECKBOX 
 Surviving partner from a same-sex civil partnership

	
	 FORMCHECKBOX 
 Prefer not to say


Your personal information will not be disclosed without your prior written consent. Your personal information will only be monitored in order to assist statistical analysis, and to help us to develop our policies and practices so that they include all sections of the community. For example, it will help the school to identify whether our recruitment and selection strategies are succeeding in providing a workforce that is representative of Cowbridge Comprehensive School. Your information will not be given to external organisations.

Signature: ______________________________________________ Date: ______________________________
Candidate Pack








Post: Specialist Learning Support Assistant: Visually Impaired, Permanent





Start Date: ASAP





Continue on a separate sheet if necessary











